City/IAFF FYE(Q7 & FYEO8 Contracts
SETTLEMENT OFFER
January 8, 2007

THIS SETTLEMENT OFFER IS THE RESULT OF INFORMAL DISCUSSIONS BETWEEN CITY AND 1AFF
REPRESENTATIVES. THESE DISCUSSIONS ARE NOT CONSIDERED BY EITHER THE CITY OR THE IAFF AS PART
OF THE FORMAL NEGOTIATION PROCESS. BOTH THE CITY AND THE IAFF AGREE THIS SETTLEMENT OFFER
MAY NOT BE USED IN ANY FUTURE PROCEEDING HELD UNDER THE POLICE AND FIRE ARBITRATION ACT.

1. This settlement offer is to resolve the collective bargaining agreements between the City and
the TAFF for the time period of 7/1/06 to 6/30/08 (FYE07 & FYE(8 — two year agreement).
If the settlement offer is accepted by the IAFF membership and the City then any pending or
future proceedings to resolve the FYE07 & FYEO8 Collective Bargaining Agreements
between the City and the IAFF will be considered moot and of no force and effect.

. In addition to the Articles outlined below, the parties acknowledge the prior tentative
agreements reached in the FYE(Q7 negotiations as follows:

Article 15 — Promotional Procedures — T/A on 2-14-06
Article 18 - Holidays — T/A on 3-9-06
Article 20 — Military Leave — T/A on section 1.g on 6-30-06
g, o
Article 8 — Grievance Procedure — addeay time period for grievances to be
submitted to arbitration (language attached).

Article 11 — Safety Council — add drug and alcohol testing program similar to that
implemented in the Norman Police Department (language attached).

Article 26 — Health Insurance — The parties acknowledge the work of the Employee Health
Insurance Committee and that Employee Health Insurance continues to be a significant area
of mutual concern. Effective January 1, 2007, the insurance plan will be modified to provide
for 90/10 co-insurance (rather than 95/5). As an informational item, the City also will adjust
premiums, effective January 1, 2007, by 9% as recommended by the Employee Health
Insurance Committee. The premium adjustments and schedule of benefits are reflected in the
attached schedules. Further, the parties, by mutual agreement, may reopen contract negotiations
for FYEOS on the issue of Health Insurance to consider recommendations from the Employee
Health Insurance Committee.

Article 27 - Uniforms & Article 28 - Food Allowance: Article 27 will be modified as shown in
the attached, signed tentative agreement. The parties agree to meet in consultation to implement
a uniform ordering, replacement and maintenance process that allows the bargaining unit member
to make uniform purchases on an "as needed" basis. Bargaining Unit members will be provided
a Uniform Allowance of six hundred twenty-five dollars ($625) per year. The Food Allowance
will be deleted from the contract with Article 28 being "reserved". The parties recognize that $50
in food allowance for the July to December quarters has already been distributed. Therefore, for
the remainder of the FYE07, to comply with these contractual changes, the City will issue each
bargaining unit member a Uniform Allowance check in the amount of five hundred seventy-five
dollars ($575) no later than thirty (30) days after ratification of the settlement agreement. No
further food allowance distribution will be made in FYEOQ7.
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7. Article 29A — Tuition Assistance — City agrees to increase the amount available for tuition
assistance to a total of $10,000 (language attached).

8. Wages. The City agrees to implement a four percent (4%) across-the-board pay increase
for members of the IAFF bargaining unit effective July 1, 2006 and a four percent (4%)
across-the-board pay increase for members of the IAFF bargaining unit effective July 1,

2007.

9. Pay Plan. The City agrees to add two (2) two percent (2%) steps to the pay plan in
Appendix “A” of the contract (“New Pay Plan”). Merit step movement during FYE 07 will
be as follows, provided unit members have satisfactory performance evaluations:

1. | Members who had not reached the top step of the pay One step on merit date
plan in FYE 2006 as of June 30, 2006
2. | Members who reached their top step during FYE 2006 One step on merit date

(7/01/05 — 6/30/06) (2 % step under New Pay
Plan)

3. | Members who reached their top step during FYE 2005 One step on July 1, 2006
(7/01/04 — 6/30/05) (members who have gone one full (2 % step under New Pay

fiscal year without a step increase) Plan); and one step on regular
merit date (2% step under New
Pay Plan)

4. | Members who reached their top step prior to FYE 2005 Two steps on July 1, 2006
(members who have gone two full fiscal years or more (2) 2 % steps under New Pay
without a step increase) Plan) (no additional steps

during FYE 07 because

members in this category will
be at the top step of the New
Pay Plan)

10. Expansion of Training Program with accompanying Rank additions to Pay Plan. The
parties agree to consult regarding expansion of training programs to better prepare bargaining
unit members for promotional opportunities as outlined in the attached Memorandum of

Understanding.

11. Both parties agree to withdraw all other offers and counteroffers, except as outlined

above.
7 f / Tentative Agreement
TAFF Rept‘(?skentativc City Repregentative
Date: & - 7 Date:



CITY/IAFF — FYE(7 Contract Negotiations
City Proposal — 02/03/06

ARTICLE 8

GRIEVANCE PROCEDURE

Section 1.

Any dispute between the employer and the Union concerning the

interpretation, enforcement or the application of any provisions of this agreement shall be
adjusted in the following manner:

Step 1.

Step 2.

Stﬁp 3—

An employee shall first discuss a grievance with his Supervisor
within seven (7) days (excluding Saturdays, Sundays, and holidays)
of occurrence in an attempt to reach a satisfactory solution. If the
grievant is the City or the JAFF then the initial step shall be Step 2.
The employee may, at his discretion, have a Union representative
present. It is not mandatory that the grievance be written at this
Step. The Supervisor is encouraged to counsel with the employee
and to consult with others before rendering his decision. The
Supervisor shall render his decision, in writing, within five (5) days
(excluding Saturdays, Sundays, and holidays). Supervisors, as used
in this Article, shall be defined in Section 10-106 of Ordinance No.
0-7576-1.

A grievance not satisfactorily resolved in one above, shall be
presented in writing to the Fire Chief or his designee or the Union
President or his designee (whichever is appropriate) within ten (10)
days (excluding Saturdays, Sundays, and holidays) after receipt of
the decision in Step 1 or after the grievance occurs if the grievant is
the City or the IAFF. Copies shall be made available to the
employee or employees if applicable, the Union, the Director of
Human Resources. The Fire Chief or his designee is encouraged to
counsel with the employee, the Union, and to consult with others
before rendering his decision. The Fire Chief or his designee, or the
Union or his designee if the grievant is the City, shall render his
decision, in writing, within five (5) days (excluding Saturdays,
Sundays, and holidays).

A grievance not satisfactorily resolved in Step 2 above, shall be
submitted within five (5) days (excluding Saturdays, Sundays, and
holidays) to the City Manager. The City Manager will consider all
information presented and shall consult with the employee, the
Union, and others in reaching a decision unless otherwise agreed to

by the parties.
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