City/IAFF Contract Negotiations
FYEO5
Mediation - July 15, 2004

Tentative Agreement for Contract Settlement

The City, subject to approval by the City Manager and the City Council, and the JAFF, subject to
approval by their membership, tentatively agree to the following as a settlement for the fiscal
year ending in 2005 (FYEO05) and the fiscal year ending in 2006 (FYE06).

1. No language changes from the FYEO4 contract will be made, except for prior tentative
agreements that have been signed by the appropriate representative at a prior
negotiation/mediation session.

2. Merit Increases. The City will fund merit increases for bargaining unit members in FYEOS
and in FYEO6 in order that employees who, by their performance, prove themselves eligible
will receive the appropriate merit increase.

3. Health Benefit Plan. Benefits changes to the Health Benefit Plan will include those
highlighted in Schedule #1 and will be effective July 1, 2004. No additional benefit changes
will be made in FYEOQ6.

4. Health & Dental Benefit Plan Premiums. Premiums will be charged as outlined in the
attached Schedule #2. On January 1, 2005, all bargaining unit members participating in the
plan will pay an additional $25 per month. The City will consult with the Employee Health
Insurance Committee regarding the need to adjust health insurance premiums in FYEO6, if
such a premium adjustment is recommended and/or if it is projected that the health insurance
plan is not adequately funded then an across the board percentage premium increase may be
considered by the City, if permitted by contract.

5. Wages. For FYEO0S, the City agrees to apply a 1.5% increase to the Pay Plan to be effective
January 1, 2005. For FYEO06, the City agrees to reopen only the issue of wages for further
negotiation. The negotiation for a wage adjustment for FYE06 will not occur earlier than
March 1, 2005

6. The City agrees to consult with IAFF regarding HazMat Pay at such time as the City is ready
to implement the HazMat Program. The parties agree that HazMat pay is a mandatory
subject of bargaining.
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